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Jodie Byram
Agassiz MLA

f you live in rural
I Manitoba, you know
the importance of
trucking. Every day,
trucks travel our high-
ways carrying grain,
livestock, fuel, equip-
ment, food and countless
other products that keep
our communities and
economy moving.
Trucking is much more
than an industry—it is an
essential part of Manitoba’s
economy and way of life.
Thousands of Manitobans
work in truck transporta-
tion, while many more
work in the businesses that
support the industry.

Here in Manitoba,
we see that contribution
firsthand. Our trucking
companies and drivers
connect farms and rural
businesses to Winni-
peg, the rest of Canada
and markets around the
world.

Behind every truck is
a person who works long
hours, spends time away
from family and faces
challenging road and
weather conditions to get
the job done.

So during Trucker
Appreciation Week, let’s
recognize the drivers,
mechanics, dispatchers,

Brent Arnold
Manitoba Trucking
Association President

n behalf of the
Board of Direc-
tors of the Mani-

toba Trucking Association,
it is my pleasure to wish
you all a safe, happy, and
healthy National Trucking
Week!

National Trucking Week
1s an opportunity for our
industry members and
partners to reflect on the
value that the trucking
industry brings to ourlives.
For those of us who work in
trucking, the industry has
provided us with a way to
support our families, grow
our careers, and give back
to the communitiesin which
we work and live.

For those outside of the
industry, trucking ensures
your quality of life is main-
tained. Foodis on the gro-

cerystore shelves. Retailers
and suppliers have the stock
they need. Schools and
hospitals have the equip-
ment theyrequire. Primary
industries, such as mining
and agriculture, move their
goodstomarkets. Trucking
connects the dots for the
local, provincial, national,
and global economies.
However, trucking is
more than moving freight
safely and efficiently. It is
about community, and it is
about ensuring that we are
looking after each other. I
am proud that 100 per cent
of the profits raised at our
main National Trucking
Week events go to charity.
Starting in 2026, the funds
raised from the MTA Truck
Pull will go to The Joy
Smith Foundation, which

Ve

trucking companies and
families who keep Mani-
toba moving.

Thank you to Mani-
toba’s trucking commun-
ity. Your hard work keeps
our farms, businesses and
communities connect-
ed—and our province
moving forward.

1s working to raise aware-
ness of labour trafficking
and immigration abuse in
the trucking industry. As
has been the case for years,
the LETR Truck Ride (for
which the MTA is the pre-
senting sponsor) directs all
of its proceeds to Special
Olympics Manitoba.

I'encourage youtoplease
take amoment, whetheryou
workin the trucking indus-
try ornot, and consider that
ifyou’ve gotit, a truck driver
brought it!

Happy National Truck-
ing Week!

Looking to the future?

Be sure to book your ads and submit all necessary info and materials
prior to the deadline!

Ad booking deadlines are Tuesdays at noon!

To book an ad, contact us at: 204-476-3401 or ads@neepawabanner.com

Greg Nesbitt
Riding Mountain MLA

very day, while most
of us go about our
routines, thousands

of truck drivers are on the
road, working long hours
to keep our communities
moving. From food and
medicine to building ma-
terials, clothing, machin-
ery, and countless other
goods, almost everything
we use depends in some
way on trucking. For this
reason, trucking deserves
ourrespectand recognition.

Truck drivers do much
more than simply transport
cargo from one place to
another. They are an es-
sential part of the economy
and a vital link between
manufacturers, businesses,
farmers, stores, and con-
sumers. When a truck
arrives at a warehouse, a
construction site, or a local
store, it represents the final
stepinamuchlargersupply
chain thatkeeps oursociety
functioning.

Life on the road is not
always easy. Truck driv-
ers often spend long hours
behind the wheel and may
be away from their fam-
ilies for days or weeks at
a time. They deal with
traffic, changing weather
conditions, difficult roads,
tight schedules, and the
responsibility of operating
large vehicles safely. Despite
these challenges, profes-
sional drivers continue to
deliver their loads safely
and reliably.

Trucking also requires
skill, patience, and profes-
sionalism. Drivers must
understand road safety,
vehicle handling, cargo
security, and transporta-
tion regulations. They
must remain alert and
make responsible decisions,
often under demanding
circumstances. Their work
requires not only physical
endurance but also con-
centration and dedication.

The importance of truck
drivers becomes especially
clear during emergencies.
Whether responding to
natural disasters, shortages,
orothercrises, truckers help
deliver essential supplies
when people need them
most. Their ability to keep
goods moving can make a
tremendous difference to
communities.

Behind every truck driv-
er is also a family making
sacrifices. Spouses, chil-
dren, parents, and loved
ones often spend time apart
from the driver they care

Ve

about. Their patience and
support are an important
part of the trucking story.

So today, we salute the
men and women of truck-
ing. We salute their hard
work, long hours, profes-
sionalism, courage, and
commitment to keeping
North America moving.
The next time you see
a truck on the highway,
remember that the person
behind the wheel is doing
a job that affects all of us.

To every truck driver:
thank you for keeping the
wheels turning and the
world moving. This is our
salute to trucking!

sills

574

TRANSPORT & RECOVERY

KYLE HILL

PH: 204-212-4203

* TOWING
* RECOVERY
* JUNK CAR REMOVAL
* USED PARTS

Skid Steer Service
Hole drilling * Feedlot clean & pile * Tree Scrubbing * Snow Clearing

D8 Cat Service
Brush Clearing

Excavator Service 160 G with thumb
Stone pile clean up ** Ditching ** Scrub pule clean up

Certified Tire Sales & Service
Fully Stocked Ag Parts Department
Truck & Trailer Repairs & Safeties

Auto Repair Services
Licensed Mechanics
Bulk DEF Sales ** Bulk OIL sales

Welding Services

** Local Grain Hauling ** Equipment Low Bed Service**

*** | ocal Equipment Goose Neck Transport (30 feet) **

1 PARK ST

Monday - Friday 8:00 am - 5:00 pm

NEWDALE MB

O 204-849-2242
@ rtsrepairshop@gmail.com
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Top 10 facts aboutthe |
trucking industry in Canada

\

PROUD TO SERVE
OUR TRUGKING INDUSTRY
SINCE 1973

Neepawa Tire Supplies and installs:
e Automotive tires
e Medium truck tires

Submitted

WWW.FINANCINGINCANADA.COM

Canadais a vast country
with a transportation net-
work that plays a critical
role in keeping businesses,
communities, and supply
chains moving. Among all
modes of transportation,
trucking is particularly
important because trucks
can deliver goods directly
to manufacturers, retail-
ers, distribution centres,
farms, construction sites,
and consumers.

From coast to coast, the
Canadian trucking indus-
try supports domestic com-
merce and international
trade while creating op-
portunities for thousands
of businesses and workers.

Here are 10 important
facts about the trucking
industry in Canada.

1. Truckingis amajor
partof Canada’s trans-
portation economy:
Trucking represents a sub-
stantial part of Canada’s
transportation system. Ac-
cording to Statistics Can-
ada, trucking accounted for
approximately $138.6 bil-
lion in total transportation
activity in 2022, including
both for-hire and own-
account trucking. Of that
amount, for-hire trucking
represented about $96.4
billion.

The broader transporta-
tionand warehousing sector
contributed $96.5 billion
directly to Ganada’s GDP
in 2024, or 4.3 per cent of
national GDP, accordingto
Transport Canada.These
figures demonstrate how
closely trucking is con-
nected to Canada’s overall
economy.

2. Canada has more
than 150,000 truck
transportation estab-
lishments: Canada’s
truck transportation sector
includes a large number of
businesses of differentsizes.

Canadian Industry Sta-
tistics reports 153,867 es-
tablishments in the truck
transportation subsector
in 2025. Remarkably, 99.5
per cent had fewer than
100 employees, highlight-

ing the industry’s strong
small-business and owner-
operator presence.

This means Canada’s
truckingindustryisn’tdom-
inated exclusively by large
fleets. Thousands of small
carriers and independent
operators contribute to
the movement of goods
every day.

3. General freight
trucking makes up
a huge portion of the
industry: General freight
trucking covers the trans-
portation of a wide range of
products that don’t require
specialized equipment.

In 2025, Canada had
118,355 establishments
classified under general
freight trucking. More than
99 per cent had fewer than
100 employees.

General freight carriers
transport everything from
packaged consumer prod-
ucts and manufactured
goods to food, retail mer-
chandise, and industrial
supplies.

4. Trucking supports
hundreds of thousands
of jobs: The trucking
sector is also a significant
source of employment.

Transport Canada data
show that combined em-
ploymentfor for-hire truck-
ing and owner operators
has reached hundreds of
thousands of workers in

recent years. The broader
transportation and ware-
housing sector supports
nearly one million direct
and indirect jobs across
Canada.

The industry’s work-
force extends well beyond
truck drivers. It includes
dispatchers, mechanics,
fleet managers, logistics
coordinators, safety profes-
sionals, warehouse employ-
ees, administrative staff,
and many other roles.

5. Owner-operators
play an important role:
One of the defining char-
acteristics of Canadian
trucking 1s the presence of
owner-operators and small
carriers.

Many trucking busi-
nesses operate with only
a handful of employees
or are structured around
independent truck owners.
In general freight truck-
ing alone, 87.2 per cent of
employer establishments
were micro businesses with
fewer than five employees
in 2025.

This structure gives
entrepreneurs opportun-
ities to enter the transpor-
tation industry without
building a large flect.

6. Trucking is essen-
tial for Canada’s long-
distance supply chains:
Canada’s enormous geog-
raphy makes reliable freight
transportation essential.

Trucks connect major
population centres with

rural communities, manu-
facturing facilities, ports,
warehouses, farms, mines,
and retail locations. Unlike
rail or marine transporta-
tion, trucks can provide
direct door-to-door deliv-
ery,making them especially
valuable for the first and
last stages of supply chains.
Trucking also connects
Canadian businesses with
major international mar-
kets, particularly through
the Canada-U.S. border.

7. Cross-border
trucking is critical to
Canada-U.S. trade:
Canada and the United
States have highly inte-
grated supply chains, and
truckingisakey component
of that relationship.

Transport Canada re-
ported that the number of
trucks entering Canada
declined in 2025, with 5.07
million trucks entering
through Central, West-
ern, and Atlantic regions
combined, compared with
approximately 5.33 million
in 2024. The decline was
associated with lower trade
in areas such as automotive
products, machinery, forest
products, and metals.

Cross-border trucking is
particularly important for
industries where compon-
ents and finished products
move between Canadian
and American facilities
multiple times during pro-
duction.

Continued
on Page B6

EMPEL

Serving our Community
One Load at a Time

Box 7, Birnie, MB, R0J 0J0

204-841-0988

e Tractor and Farm tires
e Wheel alignments

e Front end work including shocks and struts

e Brakes and exhaust systems

NEEPAWA
TIRE LTD.

Highway #16 West
Neepawa 204-476-5091

Virden Office

Office/Dispatch: 204-748-6687

Pierson Office
Office: 204-634-2244

24/7 Dispatch: 204-522-6208

e Qilfield Trucking e Tank Trucks

¢ Hot Oil Units

e Acid Units & Hauler w/Shower
* Boiler e Frac Fleet ¢ Vac Truck
e LCM Pumpers ¢ Combo Unit
e Pressure Trucks w/Jetting Hose
e Dragon Tank Rentals ¢ Winch Trucks
* Open Top Flowback Tank Rentals

Proud to be part of
Canade's Trueking Industry

Gordon Coutts

Box 189, Plumas, MB ROJ 1P0

Cell 204 476 6716

Office & Fax 204 386 2244

renegadeltd @mts.net

Renegade Transport Ltd.

Custom Hauling Grain, Dry & Liquid Fertilizer

ZNationaI Trucking Weekj
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Editorial: Trade negotiations and impact on supply chain

Submitted
CANADIAN TRUCKING ALLIANCE

Theintroduction of cross-border trade friction presents an
immediate, systemic threatto theintegrity of the transborder
supply chain, says the Canadian Trucking Alliance.

As an industry that moves virtually every consumer
product, component, and raw material across the continent,
commercial trucking serves as the economic baseline for
North American trade. Any contractive pressure on Can-
adian industrial exports immediately diminishes available
freight volumes nationwide.

Crucially, this disruption extends beyond southbound traf-
fic. A drop in Canadian export volumes directly reduces the
capacity of Canadian fleets operating in the United States,
choking offthe availability of equipment needed to transport
American goods back into Canada. These risks creating a
severe, structural equipment imbalance across the border,
which will undoubtably increase logistical complexity and
operational costs for businesses on both sides of the border,
exposing the fact that commercial transportation cannot
be treated as an isolated component of the trade ecosystem.

Enhancing border security
and combating illegal activity

In tandem with economic stabilization, border security
and illicit cross-border drug interdiction reportedly remain
prominent friction points in ongoing bilateral discussions.
The C'TA emphasizesthatnational security and supply chain
efficiency are mutually reinforcing priorities. The Alliance
has developed a comprehensive action plan specifically en-
gineered toidentify, isolate, and eliminate carriersand drivers
participatingin cross-border smuggling andillegal activities.
To safeguard the integrity of our international trade cor-
ridors, the CGTA strongly encourages the Government of
Canada to accelerate its formal discussions with our sector.
Implementing this joint framework will allow enforcement
agencies to leverage industry intelligence, target bad actors,
and ensure that border protocols remain fluid for compliant

commerce while penalizing criminal elements.

Establishing frameworks for supply chain
stabilization and public procurement
As the federal government evaluates financial or regula-
torystabilization frameworks for variousindustries, the C'TA
stresses that any upcoming policy responses must address the

Box 89, Carberry, MB ROK OHO
kingspud2017@hotmail.com

Your local potato and bale hauling company.
Call 204-834-3867 or 204-841-3166
Potato Trailers, 53 ft drop decks, & ground load cattle
trailer

PHOTO SOURCED FROM THE CANADIAN TRUCKING ALLIANCE

The impacts of trade negotiations are vast- The trucking industry is not being exempt from its effects.

structuralrealities of thelogistics sector. Previousfederal sup-
port models — such as past assistance programs for the steel
sector — overlooked the trucking industry entirely, despite
our sector being responsible for moving those very materi-
als. This approach forced carriers to absorb downstream
fallout independently. A repeat of that structural omission
is unsustainable under current economic conditions.

Furthermore, the CTA maintains a firm position on the
qualification criteria for any potential government initia-
tives or stabilization programs. Public funds, stabilization
frameworks, and public sector procurement contracts must
be reservedstrictly for compliant, responsible operators. The
CTA explicitly opposes the extension ofany regulatory relief,
subsidies, or government supply chain contracts to fleets that
operate outside regulatory standards.

As cross-border disruptions occur, domestic freight net-
worksbecome central to the future viability of trucking fleets.
Because the economic stability of many carriers is currently
under pressure, the CTA maintains that no government
procurement contracts should be awarded to fleets util-

izing non-compliant driver misclassification models, such
as the “Driver Inc.” mechanism. Clean procurement must
become a priority across all federal departments. Building
on ongoing CTA discussions with Canada Post regarding
enforcement against non-compliant procurement practices,
these responsible sourcing frameworks should be adopted
by provincial crown corporations as well. Rewarding non-
compliance undermines fair competition and penalizes most
fleets that invest in safety, proper labour practices, and legal
compliance.

The path forward

The Canadian economy is entering a challenging oper-
ational period. To navigate these headwinds, public policy
must position the commercial transportation sector at the
center of national supply chain planning. The C'TA remains
prepared to work alongside federal and provincial author-
ities to draft practical blueprints that preserve supply chain
integrity, protect compliant businesses, and maintain the
continuous flow of essential commerce.

A thank you to all of those in the trucking industry for all that you do: National Trucking Week
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Sign of burnout in the industry

By Tory McNally
MTA HR RESOURCES

In the trucking industry,
the pace is relentless. Tight
delivery windows, long
hours, and the constant
pressure to keep things
moving can take a real
toll, not just on drivers but
on dispatchers, mechanics,
and office staff too. Emo-
tional wellbeing often takes
a back seat to operational
demands, but it is closely
tied to safety, retention, and
overall performance.

Burnout rarely shows
up overnight. More often,
it builds gradually and
shows itself through small
but noticeable changes.
A reliable employee may
start missing deadlines or
making uncharacteristic
mistakes. Someone who is
usually steady might be-
come irritable, withdrawn,
or disengaged. You may
see increased absenteeism,
more sick days, or a pat-
tern of late arrivals. In a
safety-sensitive industry,
even subtle dips in focus or
energy matter.

For managers, the key is
notto diagnose or fix every-
thing, but to notice. Paying
attention to changes in
behaviour or performance
is the first step. A simple
check-in can go a long way.
Asking “Howare things go-
ing for you?” or “I'm here if
you need support. Is every-
thing okay?” opensthe door
without putting someone on
the spot. Many employees
will not raise concerns on
their own, especially in
environments where tough-
ness and resilience are part
of the culture.

Support does not have
to be complicated or ex-
pensive to be effective.
Small, practical actions
often make the biggest dif-
ference. Flexibility, where
possible, is one of the most
valued supports. In truck-
ing, that might not mean
reducing hours, butit could
mean adjusting start times,
offering more predictable
schedules, or being open to
shift swaps when personal
responsibilities come up.
Even modest predictability
can help employees better
manage family life, rest,
and recovery.

Encouraging regular
breaksis another simple but

important step. Skipping
breaks mightfeel productive
in the moment, but over
time it contributes to fatigue
and burnout. Leaders who
model and reinforce the
importance of rest send a
clear message that wellbe-
ing matters.

Communication also
plays a role. When employ-
ees understand expecta-
tions, changes, and pres-
sures facing the business,
it reduces uncertainty and
stress. Transparency builds
trust, and trust makes it
easier for people to speak up
before they reach a break-
ing point.

Recognition should not
be overlooked either. In a
busy operation, it is easy to
focus on what is not getting

PHOTO SOURCED FROM THE MANITOBA TRUCKING ASSOCIATION
Trucking is a demanding industry, whether you are a driver, dipatcher, mechanic,
or a member of the office staff. The Manitoba Trucking Alliance’s HR Resources
has tips to help employers mitigate burnout amongst staff.

done. Taking a moment to
acknowledge consistent ef-
fort, safe work, or going the
extramile can boostmorale
more than expected. Itdoes
not need to be formal or
costly, just genuine.

Finally, creatingaculture
where itis acceptable to ask
for helpiscritical. Thisdoes
not require a full program
or policy overhaul. It starts
with everyday interactions,
how supervisors respond
when someone raises a
concern, and whether em-
ployees feel heard.

The reality is that truck-
ing will always be demand-
ing. But when supervisors
notice early signs of strain
and respond with small,
thoughtful actions, it can
prevent burnout from tak-

ing hold. In an industry
where people are the back-
bone of operations, sup-
porting their wellbeing is
not just good practice, it is
good business.

Tory McNally, CPHR,
BSc., Vice President, Profes-
stonal Services at TIPI Legacy
HRA (formerly Legacy Bowes)
is a human resource consultant
and relationship builder. She
can be reached at tmenally@
tpipartners.com.

Looking for more great HR
articles?  Visit the HR Re-
sources page on the Manitoba
Trucking Association website
Jor articles, past webinars,
and more resources to help your
HR practices i the trucking
industry!

Services
204-908-1244

SEPTIC SERVICES
FRESH WATER SERVICES
PORTABLE TOILET RENTALS
CUSTOM STEAM CLEANING

Over 90 per cent
of goods moved

within Manitoba
depend on trucks.

53 per cent of
Manitoba’s economy
is derived from trade.

The Manitoba trucking
industry operates
more than 15,000

power units and
20,000 trailers.

Note: Statistics courtesy of the Manitoba Trucking Association.

NEEPAWA MOTEL

P.O. Box 1622 Neepawa, MB ROJ 1HO

Highway 16 West

Phone: (204) 476-2331
Email: jongdeok.lee@gmail.com

SERVING Shop 204-368-2361 « Cell 204-212-2020

Agriculture, .
Construction, D.M o W Repaﬂ'
Trucks & More .

Licensed Journeyman * Reasonable Rates
* Truck Safeties + Equipped with Hydraulic Flow-meter &

. Pressure Gauges for Hydraulic Testing.
* MPI Accredited « Electrical Troubleshooting

« Air Conditioning Repair * Scan Tools for Autos
* We now have a scan tool for semi trucks,

agricultural equipment and construction
equipment.

Corner of 91N & 82W « RM Of Glenella-Lansdowne

4 Miles North of Arden on Hwy 352 & 2 Miles West

* Hydraulic hose repair

Specializing (o
CGrain aned @ravel
[Rlaulling

Les Moffat Inc.

Minnedosa 204-867-7518
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Canadian trucking facts

Continued
Jfrom Page B3

8. Trucking includes
both general and spe-
cialized freight” Not
every shipment can be
transported using a stan-
dard tractor-trailer.

Canada’s trucking in-
dustry includes specialized
carriers that transport
goods requiring specific
equipment or handling.
Examples caninclude over-
sized loads, temperature-
sensitive products, heavy
equipment, bulk materials,
and otherspecialized cargo.

In 2025, Canada had
35,512 establishments in
specialized freight trucking,
including 14,242 employer
establishments and 21,270
non-employer or indeter-
minate establishments.

This specialization al-
lows trucking companies
to serve a wide variety of
industries and transporta-
tion requirements.

9. Technology is
changing how Can-
adian trucking oper-
ates: Modern trucking
1s increasingly driven by
technology.

Tleet operators use tools
such as electronic logging
systems, GPS tracking,
fleet-management soft-
ware, digital dispatching,
route optimization, tele-
matics, and automated
maintenance monitoring.

These technologies can
help carriers improve
vehicle utilization, mon-
itor driving performance,
reduce unnecessary kilo-

metres, and provide cus-
tomers with better shipment
vistbility.

Assupply chains become
more data-driven, technol-
ogy will likely remain an
important competitive fac-
tor for Canadian trucking
companies.

10. The future of Can-
adian trucking will
focus on efficiency
and sustainability:
The trucking industry is
under increasing pressure
to improve fuel efficiency,
reduce emissions, manage
operating costs, and adapt
to changing transportation
requirements.

At the same time, truck-
ing companies must con-
tinue dealing with chal-
lenges such as fuel prices,
equipment costs, driver
recruitment, maintenance
expenses, regulatory re-
quirements, and fluctua-
tions in freight demand.

For Canadian carri-
ers, the future will likely
involve a combination of
better technology, more ef-
ficient operations, alterna-
tive vehicle technologies,
andimproved supply-chain
coordination.

Why the Canadian
trucking industry mat-
ters: The truckingindustry
is much more than trucks
and highways. Itis a critical
link connecting Canadian
producers, manufacturers,
retailers, businesses, and
consumers.

From a small owner-
operator moving regional

Available
on

WESTERN CANADA’S

LARGEST

NETWORK

Neepawa Co-op Cardlock
Highway 16 East of Neepawa, Manitoba

Your household
recycling
questions

freight to a large carrier
handling cross-border ship-
ments, trucking companies
help keep Canada’s econ-
omy moving.

The industry’s large
number of small business-
es, significant economic
contribution, extensive
employment base, and
role in Canada-U.S. trade
make trucking one of the
country’s most important
transportation industries.

Final thoughts: The
Canadian trucking indus-
try continues to evolve
alongside the economy and
the broader transportation
sector. While technology,
regulations, trade condi-
tions, and sustainability
requirements are changing
the way carriers operate,
the fundamental need for
reliable freight transporta-
tion remains.

For businesses that de-
pend on timely deliveries,
understanding the Can-
adian trucking industry
canprovide valuable insight
into transportation costs,
supply-chain planning, and
logistics strategy.

Inshort, Canada’s truck-
ing industry is a vital part
ofthe country’s economy—
and its importance is likely
to continue for years to
come

All sorted.

Recycle
Manitoba

Visit RecycleManitoba.ca

rTh&zn/es to all those who work in the vital lndustlfy of 7%&1713;0011‘&1zf[on.1

Specializing in

transportation
TRANSPORT of dry bulk
RIVERS, MB commodities

Whatever you bought, a truck probably brought!
Phone: 204-724-6870 Email: alepp@redlinetransport.ca

redlinetransport.ca
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Editorial: Restoring Law and Order to Canada’s Roads

By Greg Arndt,

Chairman, Canadian Trucking Alliance

Editor’s note: "The follow-
g editorial first appeared in
TodaysTrucking.com

The Canadian Trucking
Alliance has successfully
turned a critical corner in
efforts to combat the illicit
Driver Inc. model and
enforce government com-
pliance against systemic
tax evasion and worker
exploitation. By securing
targeted federal funding
commitments, removingthe
T4A enforcement morator-
ium, and establishing cross-
jurisdictional frameworks,
our industry has laid a
powerful corporate founda-
tion torestorelawand order.
However, fully eradicating
these predatory practices
requires a few final steps to
finish the job.

When I assumed the
role of Chair two years
ago, I knew our sector was
facing a pivotal structural
challenge where fair com-
petition, highway safety,
and basic labour standards
were under severe pressure.
Today, our professional mis-
sion remains clear: we must
maintain this momentum
and see the work through
to fully restoring structural
accountability across Can-
ada’s transportation sector.

Some observers could
suggest that describing
this systemic challenge as
a battle is a mischarac-
terization. However, after
two years of leading this
alliance, I can state with
absolute clarity that it is
precisely that. We are wit-
nessing the emergence of
an underground element
within our own industry,
which is actively seeking
to undermine and displace
law-abiding, compliant
carriers. This parallel mar-
ket operates on a business
model designed to bypass
the regulatory boundaries
designed to govern us all.

I have seen this firsthand
throughout my tenure as
chair. This threat must be
treated with the highestlevel
of professionalism, while
recognizingitsfullscale and
gravity. Ultimately, thisis a
battle over the future of our
sector and the fundamental
rules of fairmarket competi-
tion in Canada.

Our multi-stage timeline
designed to reestablish true
law and order began over 24
monthsago with structured
advocacy in Ottawa, cul-
minating in the landmark
Standing Committee on
Transport, Infrastructure
and Communities(TRAN)
hearings. During those
sessions, the Alliance and
expertwitnesses were nearly
unanimous in exposing the
systemic lawlessness affect-
ing our sector.

We provided evidence
that driver misclassifica-
tion 1s the root cause of
widespread safety failures,
corporate tax evasion, and
labour abuse and non-com-
pliance across the country.
That allowed us to advance
our objectives deeper into
the regulatory framework,
securing a federal budget
commitment of $77 million
over four years to dismantle
the scheme. This funding
directly empowered the
Canada Revenue Agency
(CRA)totargetthe misuse of
Personal Services Business
designations. Sequential to
that legislative milestone,
our next breakthrough
occurred when the CRA
officially lifted its long-
standing T4A enforcement
moratorium, introducing
real financial penalties for
non-compliant networks.

True compliance, how-
ever, requires synchroniza-
tion across federal depart-
ments. Following these
initial tax adjustments, Min-
ister Patty Hajdu reinforced
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the government’sregulatory
mandate to C'TA by com-
mitting to deploy rigor-
ous enforcement measures
againstlabour misclassifica-
tion. This directly resulted
in expanding the recipro-
cal Information-Sharing
Arrangement between the
CRA and the Labour Pro-
gram at Employment and
Social Development Can-
ada (ESDC).

Over the last 24 months,
we have watched federal
agencies significantly escal-
ate their presence on the
ground. Joint task forces
and ramped-up field audits
are no longer distant policy
concepts; they are an ac-
tive, growing reality for
non-compliant networks as
federal inspectors system-
atically coordinate their
data.

With this heightened fed-
eral framework secured, we
shifted our focus to aligning
our provincial partners. At
the CGouncil of Ministers
Responsible for Transporta-
tion and Highway Safety,
Federal Transport Min-
ister Steven MacKinnon
joined provincial leaders
in a unified pledge to col-
laboratively combat Driver
Inc. His commitment to
coordinated action laid the
groundwork foran all-hands
approach to trucksafety and
regulatory oversight. Over
my tenure, the work at prov-
incial scales has truly inten-
sified. Provincial ministries
and workers’ compensation
boards have steadily moved
pastindividualsilos, escalat-
ing localized enforcement
blitzes toidentify bad actors
at provincial inspection
scales and apply penalty
structures against them.

This brings us to our
current phase: marching
towards our final object-
ive. Following extensive
consultations with CTA
leadership, the Canadian
Council of Motor Transport
Administrators (CCMTA),

alongside the Council of
Transportation Deputy
Ministers and Labour au-
thorities, has formally com-
mitted to bringing forward
a unified, comprehensive
national enforcement plan
to tackle Driver Inc. this
fall. This would deliver the
cross-jurisdictional archi-
tecture we have fought
for — a structural overhaul
updating National Safety
Code standards to sys-
tematically eliminate the
gaps that non-compliant
operators exploit. Fleets
that cut corners on their
tax obligations typically
do the same throughout all
their operations —including
vehicle maintenance and
electronic logging device
compliance. This plan is
not simply an economic
or regulatory issue, but a
matter of public safety and,
ultimately, life and death.

It was incredibly difficult
to establish our position
against these entrenched
practices, but we are now
advancing toward a land-
scape of real solutions and
political alignment we
have spent years trying to
achieve. As we approach
this critical window, the
industryisawaiting the final
recommendations from the
TRAN Committee that is
expected to detail how the
governmentplanstofinalize
corrective measures against
Driver Inc.

Crucially, thispush aligns
with three massive federal
battlegrounds thisfall. First,
upcoming Transport Can-
ada security consultations
coincide directly with the
CTA’s aggressive drive to
overhaul border security
protocols. We are demand-
ingstrictnew frameworks to
stop the flow of contraband
being smuggled across our
borders, and within our
supply chains and illicit
networks.

Second, concurrent
forced labour consultations
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led by ESDC provide the
perfect launchpad for our
next major directive: the
CTA is calling for an abso-
lute end to non-compliant
carriers having any access
to foreign labour pools.

Thirdly, theintense scru-
tiny at parliamentary hear-
ings regarding the integrity
of federal supply chains,
helped CTAsecure apublic
commitment from Canada
Post leadership that it will
not do business with fleets
engaged in exploitative
practices, and the CTA is
now actively collaborating
with Canada Post to imple-
ment enhanced carrier vet-
ting frameworks to ensure
Driver Inc. is completely
locked out of their supply
chain.

However, we must have
clear eyes about the push-
back we face. The oper-
ators and protectors of the
Driver Inc. model are not
retreating quietly. They
possess considerable polit-
ical capital and are actively
lobbying Ottawa and the
provinces, attempting to
muddy the waters, dilute
regulations, and mischar-
acterize our message. They
are spending significant
resources fighting our ob-
jectives because they want
to protect an illicit system
thatpadstheirpocketsatthe
expense of human dignity
and public safety.

This political leverage
is precisely why we can-
not falter now. Respon-
sible, law-abiding carriers
and courageous politicians
across Canada must con-

tinue to step up and join our
cause to counter this highly
coordinated resistance.

Let me be unequivocally
clear about our expecta-
tions. There is absolutely
no room for more delays,
half-solutions; no space for
“soft enforcement”, and
the time for “educational
periods” is long gone. The
industry demands strict,
unyielding enforcement of
the rules as they’re written
on all operators.

Looking back over these
two fast-paced years, I am
incredibly proud of how far
we have marched. We have
moved from identifying the
problem in parliamentary
hearings to securing $77
millionin funding, aligning
federal ministers, bringing
major Crown corporations
tothe table, andfinalizinga
national fall execution plan
with the CCMTA. Tough
days and complex chal-
lenges still lie ahead of us,
but we possess undeniable
momentum. The commit-
ments made by Minister
Hajdu, Minister MacKin-
non, and our public and
private partners must be
fully operationalized.

To the shippers who
choose compliant carriers,
andto the thousands ofhon-
est truck drivers who keep
our economy moving, your
resilience keeps us march-
ing toward progress. We are
advancing with purpose.
We will not stop until fair
competition, safety, and the
rule of law prevail on every
highway across Canada.
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We appreciate
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Trucking HR Canada’s ‘Top Fleet Employers’

Submitted
MANITOBA TRUCKING ASSOCIATION

The Top Fleet Employers program is
a national program that recognizes the
importance of having sound HR policies
and practices in the trucking and logistics
industry.

Top Fleet Employers is not a competi-
tion — it’s recognition for those who meet
HR standards of excellence. Top Fleet
Employers are leaders in promoting a
positive image of the trucking and logistics
industry.

Each year trucking and logistics com-

panies undergo a rigorous application
process, but only the best are recognized
as Top Fleet Employers.

The Manitoba Trucking Association
is proud to have the following Top Fleets
among its membership.

2025 Fleets of Distinction
(all those above five years)

Year 12: Bison Transport, of MB; and
Erb Transport Limited, of ON.

Year 10: Arnold Bros. Transport Ltd.,
MB; Canada Cartage Systems Ltd., of
ON; KAG Canada, of AB; Rosedale
Transport, of ON; Tandet, of ON; and

TEN Canada, of ON.

Yearnine: Payne Transportation Ltd.,
of MB; and Rosenau Transport Ltd., of
AB.

Year seven: Big Freight Systems Inc.,
of MB.

Year six: Northern Resource Truck-
ing, of SK; and Steve’s Livestock Trans-
port, of MB.

Year four: Gardewine Group, of MB;
and Trappers Transport Ltd., of MB.

Year 3: Jade Transport Ltd., of MB;
New Way Trucking Ltd., of AB; and Pen-
ner International Inc., of MB.

Did you know?

According to the Manitoba Trucking
Association:

1) 324,000 Canadians are employed as
truck drivers in Canada.

2) For domestic transportation, truck-
ing is the preferred mode of transport.
3) Transportation and warehousing
contributed 6.3 per cent to Manitoba’s
GDP in 2023.

4) Truck transportation accounts for
over 28 per cent of transportation and
warehousing GDP across Canada.

START YOUR JOURNEY

TO SAFETY WITH RPM

What is RPM: Trucking Industry Safety?
RPM is a Certifying Partner with SAFE Work
Manitoba. We assist SAFE Work Manitoba by
providing training and advisory support to
Manitoba’'s trucking industry, and are working
with dozens of Manitoba's trucking companies
to achieve SAFE Work Certification.

Make safety a goal!

Visit our website (romsafety.ca) or contact us
(info@rpmsafety.ca or 204-632-6600 ) today
to

to get started
Certification.

on your Journey

TRUCKING INDUSTRY SAFETY

If you've got it,
a truck driver
brought it!

Happy

National Tru

cking Week!

September 6-12, 2026
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A thank you to all of those in the trucking industry for all that you do: National Trucking Week
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